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Summary of Results for Scaled Survey Data 
 
The Arlington Independent School District is committed to creating a great place to learn, work, and achieve. To build 
on this commitment the leadership of the school district gathers and analyzes data on essential goals and measures - 
staff engagement, parent satisfaction, quality of service from district departments, and student achievement. This 
journey of excellence based on measurable goals began in 2013 and focuses on the use of data to identify gaps, 
take action, and follow through to ensure continuous improvement in performance in the Arlington Independent 
School District. 
  
The Employee Engagement Survey was administered to all school district employees to assess their level of 
satisfaction with the work environment of the school or department where they work. Employees completed 
the survey about the school or department identified as the place where their superv0 1 235.4p
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Table 3. Item Means by Survey Administration 
 

Items 1 - 15 Mar 
2013 

Dec 
2013 

May 
2014 

Nov 
2014 

Apr 
2015 

Mar 
2016 

Mar 
2017 

1.  My principal/supervisor provides good processes and resources for me to do my job. 3.97 3.88 3.94 3.93 3.90 3.89 3.98 

2.  My principal/supervisor provides feedback on my strengths as an employee. 3.75 3.67 3.71 3.72 3.66 3.71
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Table 4. Change in Overall Mean and Item Means (1 �² 14) by Survey Administrations  
 

Items 1 - 14 Mar 
2016 

Mar 
2017 

Difference  
2016 to 2017 

1.  My principal/supervisor provides good processes and resources for me 
to do my job. 

3.89 3.98 +0.09 

2.  My principal/supervisor provides feedback on my strengths as an 
employee. 3.71 3.77 +0.06 

3.  Principal/supervisor led staff meetings make efficient use of time and are 
productive. 3.75 3.86 +0.11 

4.  My principal/supervisor recognizes good performance. 3.79 3.85 +0.06 

5.  My principal/supervisor demonstrates a genuine concern for my welfare. 3.82 3.91 +0.09 

6.  My principal/supervisor makes the best use of available funds. 3.80 3.85 +0.05 

7.  My principal/supervisor consults me on the decisions that affect my job. 3.52 3.58 +0.06 
8.  My principal/supervisor uses clear expectations to judge my 

performance. 3.80 3.90 +0.10 

9.  My principal/supervisor provides the support needed to accomplish my 
work objectives. 3.74 3.85 +0.11 

10.  My principal/supervisor provides feedback concerning areas for 
improving my performance. 3.79 3.87 +0.08 

11.  The superintendent manages district finances effectively. 3.41 3.50 +0.09 
12.  The superintendent uses a variety of methods to promote effective 

communication throughout the district. 3.73 3.84 +0.11 
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Table 5. Overall Mean and Item Mean Percentile Ranks across All 
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Table 6 Continued 
 

School/Department 03/13 
n 

12/13 
n 

05/14 
n 

11/14 
 n 

04/15 
n 

03/16 
n 

03/17 
n 

Burgin Elementary 46 52 51 46 29 72 54 

Butler Elementary 29 47 39 34 30 57 60 

Career and Technical Education 15 13 6 9 14 - - 

Carter Junior High 70 73 52 72 58 92 96 

Chief Academic Officer 2 4 6 1 3 9 5 

Chief Financial Officer - - 3 1 1 4 2 

Communications 2 3 3 2 2 3 - 

Community Based Program 9 9 10 6 14 13 16 

Teaching & Learning1 - - 9 11 11 38 33 

Corey Elementary 47 36 17 36 13 57 51 

Crouch Elementary 56 45 41 38 50 52 45 

Crow Elementary 42 27 11 28 54 36 64 

Custodial Services 26 6 26 45 140 - - 

Ditto Elementary 47 46 40 47 55 58 59 

Dropout Prevention 9 5 11 11 5 - - 

Duff Elementary 38 59 13 34 36 54 66 

Dunn Elementary 57 48 47 39 46 52 61 

Elementary Instruction 14 9 9 2 2 - - 

Ellis Elementary 51 60 64 37 46 71 72 

Families in Transition 1 0 1 0 1 - - 
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Table 6 Continued 
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Table 6 Continued 
 

School/Department 03/13 
n 

12/13 
n 

05/14 
n 

11/14 
 n 

04/15 
n 

03/16 
n 

03/17 
n 

Pope Elementary 47 51 11 20 30 21 40 

Pregnancy Related Services 12 12 18 16 
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Table 6 Continued 
 

School/Department 03/13 
n 

12/13 
n 

05/14 
n 

11/14  
n 

04/15 
n 

03/16 
n 

03/17 
n 
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Table 7 Continued 
 

School/Department 03/13 
Means 
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Table 7 Continued 
 

School/Department 03/13 
Means 

12/13 
Means 

05/14 
Means 

11/14 
Means 

04/15 
Means 

03/16 
Means 

03/17 
Means 

Pope Elementary 3.08 3.46 3.37 3.80 3.65 3.29 
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Table 7 Continued 
 

School/Department 03/13 
Means 

12/13 
Means 

05/14 
Means 

11/14 
Means 

04/15 
Means 

03/16 
Means 

03/17 
Means 


